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FUNCTIDNS AND ACTIVITIRS

i, The Directer of Training is charged with the development, directlen, and conduet of all Agency traindng pro-
grams, and vith providing for Agency participation in training programs at appropriate external facilities, public
and private, in the U.S. and oversees, under applicable provisions of Public Law 110 {8lst Congress, lst Session).
The Director of Training alse perticipates in the fermulation of the policies and plans and in the carrying out of
the CIA Career Service Program, designed to identify, develop, effectively use, and reward individuals who have
the skills required bytha&gmgaﬁbmﬁvatethmtm&dsreuiwmgmimmw:m the Agency.

2. To earry out the responsibilities of the Director of Training, the Office of Training consiste of the Office

of Training (Gemeral), the Offige of Training {3pecial), a Support Staff, and an Assesament and Bevalustion Staff,
_ The Gffice of Training (Special) is responsible for treining personnel of the covart officea of the Agency in the

pxﬁ;gmiﬁ clandastine operations and in the warious fields of covert intelligence end clandes-
25X1 tine The Office of Training (General) is responsible for all other types of training within

the Agency and at external facilities to moet the training requirements of the non-covert and covart offices of

the Agency. The Support Staff is reapansible for providing administrative, logistical and techmical suppori to ; ..

Ze

the Cffice of Training. The Assessment and Evalustlon Staff is responsible far providing sspossmnt-and--evidids

sden services to the 0ffice of Training, the clandestine services, and when requested to other components of the
Agency .

3. The Offioe of Training is in every sensce & service organigation for all of the (ffices of the Agency. Its
basic purpose is to improve the capability of personnal io serve the Agency. New professional pexsonnel resruited
bymsgmymstherognﬂadummmmariﬂdﬁmmmommtmmqualifi.ed they may be in their
reepestive professional fislds. They mist be taught nev knowledge, ne sbatantive concepts, and new skills and
tecimicquee. Through training, thedr particular prof essional competence mast be related to the field of intelll-
gence and subordinated to it so that they will use their professional competence as intelligence officers.

I 4. The Budget of the Office of Training for Fiscal Year 1954 mist be appraised in the light of these facts and
against this background. Not only musi an axtenalve snd diverse training effert be centinued but vesearch and
plamaiagmxtgnhaxdmdhandwith that ﬂmwmnmwdwmwmﬂ areas of training. To this
substantive and administrative task must be added the requirement for close cocrdination and liaisom with each and
every office of the Agency, and with the Dapartments of State and Defense and of sppropriate pon~governmental
institutions. ILLEGIB

ACCOMPLISHMENTS

The major accomplishments of the Uffice of Training {(Generdl)@ring fiscal yeer 1953 were: .
O onmeis e
(1) the relating of established training courses and program ‘and trdining policies to the CIA Career
Service Program in order that the function of tr weild be exeréised more directly ss en intsgral
part of the career sarvice in the Agency. posamenr, Lo L TTTnooTmTeo
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OFFICE OF TRAINING {GENERAL)

The Office of Training {General) is responsible for all Agency training programs, both within CIA and at external
facilities, except for training in the principles and techniques of clandestine eperations and in the varicus
fields of clandestine intelligence and executive actions.

The training programs of TR(G) include indoctrination; ariemtation; basic and intermediste intalligence training;
besic and advanced lenguage training; area training; combined area and langusge tralining; iraining in sciemtifie,
technical, industrial and other substantive fialds; setive-duty and civilian ailitery training; executive, admin-
istrative and superviscry ; elerical training; and treining in reaiing improvement, With the exeeption
noted, the training eoncept of TR(G) includes training for all categories of parsonnel and for &1 sstivities
within the Agemcy; it encoupasses the use of all faeilities internal ar external in the United States or alroad
that may be negessary to meet the training requirements of the Agency.

The Office of Training {General) iz organized into six operationsl divisions and one staff. A sumery of their
functions and activities iz set forth below.

CRIENTATION AND BRIEFING DIVISION

The Orientation and Briefing Division directs and conduets indoctrination courses and orjentation programs for
new and op-duty personnel on the intelligemce process, the wission, function and organization of CIA and its
place in the national intelligence structure. It lriefs selected governmental and foreign officiales and presenis
special lectures and coardinstes Agency presentations at varlous Depariment of Defanse Scheols, the Forelgn
Sarvice Institute snd other Institutions.

JUNTR OFFACER TRAINIRG DIVISION
The Junior Officer Training Divislon directs and adsinisters a couprehensive progrem for the selection, career
proparation, and placement of nevw junior efflcer pergonnel of outstanding qualifications and high poteotial for
the intelligence profession, It develops, prescribes, and suparvises individusl career preparation programs for
junior officer parsomnel, consisting of combined training and duty aspigmuents, along with continmiing evaluation
of performance to deternine appropriate permanent duty-sesigmente in each case. _
INTELLJGENCE TRAINING DIVISIDE

The Intelligence Trainming Division develops, directs and conducts programs te provide training in the theory,
principles, methods and techniques of national strateglc intelligence at basic and internmediate levels for

D &th? 5’“5’”3?
i
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’_mmmmﬁes. for the specialized training of professional personnel.
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profespgional personnel of the Agency. It comducts a tralning program on an unclassified basis for professiongl
personnel in previsional clearance status. It operates a reading improvement laberatory to improve the reading
speed and reading cemprehension ef Agency personusl.

FROGRAMS DIVISION

The Programs Diviglon develops, directs, and arranges for training programs in area, area combined with 1anguage2,5X1
and in scientifie, technical, industrial and other related subsiantive fields, within the Agency snd at appro-

LANGUAGE SERVICES DIVISION

The Language Services Division develops, directs and conducts basic and advanced langusge training programs in
s rumber of usual and exotic langusges on a clase and individual self-study basis in en audie-visual .

lsboratory within the Agency. It arranges for language training pregrasms for Agency personnel at appropria
axternal facilities. It develops and provides language traiming aids, materisls and devices for these purposes.

MANAGEMBHT TRATNDNG DIVISION

The Managemsnt Training Divisien develops, directe and conducts training prograns far executive, aduinistrative,
and supervisery personnel in the principles and techniques ef affective management and human relations in order
%o conserve the humen and physical resources of the Agency. It directs and conducta clerieal inductien, oriente-
tien and refresher training programs for new and on-duty clerical personnal.

PLANS ARD POULICY STAFF

ments. It prepares snd recommendis selutlions to planning and operstional protlems of the Directer of Training
and the Deputy Directer of Training (General). It develops arganizationsl plans far the Office of Training
{Genarsl) and makes recomsendations regarding modificatiens of the mission and functiens of the yarious components
of OTR(G). It establishes the scope and ierms of refearence fxm', and produces handbeeks on substantive intelll-
bjects fear use in and for other E0Be, | L , naiptolns CRREHAADE
gxowm itjecn; divisiens of the Office of JTraining %al), ﬁw ag u
in liaisen with the other offices of the Agency.
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ACCOMPLISHMENTS AND OBJECTIVES

The major accomplishments of the Office of Training {Genersl) during fiscal year 1953 were:

1)

(2)

(3)

(4)

therﬂatingafmmmmmngrwmmmmsmmcncwm
Sexrvice Program in order that the funetion of traiming would be exercised more directly as an integral
part of the caresr sarvice in the Agemcy.

the conduct of a comprehensive survey of all offices of the Agency ie identify Agemcy training require-
ments in all categeries of external training for fiscal years 1954 and 1955, for budgel pwrposes and
for the planning, development, and establishment of adequate iralning programs to mest thoze require-
ments, ’

the establishwent and maintemance of close, contiming communicetion with all offices of the Agency en
training plans, pelicies, programs and problems by means of & Training Lisison Officer system and
regularised group mestings conducted by the Office of Training (General).

the direction, conduct and imprevement of training courses and programe, and activities which were
arganised and established in fiscal year 1953.

The specific training activities and sccomplishments of the Office ef Training{General) in fiscal year 1953, and
developmental plans and ebjectives in fiscal year 1954 are as follouss

A.  DOIELLIGENCE IRAINING

(1)

{2)

The purpose of intelligence training at basic and intarmediste levels is to improve the capabllity of
personnel to serve the Agency Ry increasing thelr mowledge of the organization, mission and responsi-
bilities of the Central Intelligence Agency snd its place in the vatiomal intelligence structure, by

1 theisr understanding of the principles of pationsl slrategic intelligence, and Ly enlarging
thelr capability to perferm the skills and techniques required in the lutelligence prefession, Tok
accomplish this purpose intelligence tralning of various acopes, levels, and depths is required for all
Agency persennel.

‘; .
The Basic Intelligence Cmn*a% 8 8 6 week course designed to previde basic training in the principle,
methods and techniques of intelligence far all new professional personnel of the Agency, The conbtent
of the course was substantially revised after s survey of all of the Offices of the Agency, and the
course is now required by CIA Regulatiom for all new professional perseunel. It may be taken by en-
duty professiensl parsounel at the reguest of the Office concerned. It is now offersd on a monthly
basis, In FY 1953, sennel were trained in this course, In FY 1954, with 12 courses scheduled,
it is eatimated that personnel will be trained. The centent and conduct of the course will be
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improved as experience puggesis, and as the evaluation of the en-lhe-job parformance of persconel
talting the course indieates. Limited musbers of selected perssnncl ef the intelligence conpeneats of
the Departasnte of State, Army, Havy and Air Force will recelve training in the Basie Inteiligence
Course. It is estimated that a total of 24 personnel will receive such hreinming in ¥FY 1954, 6 par
yeur fruon each Department,

{3) Two Intermediste Intelligence Courses, designed to meet specific office requiremsnts for specislized
intensive training in intelligence metheds and skills, have recently been established, a 40 howr
Research Motheds Course and a 160 hewr Selentific Intalligence Course. Theose csurses were of valnae
in developing the particular skills and techniques of exparienced prefessional inteliigence officers.
In FY 1953, there vere 5 porsoonel truined in each course, It is estimeted that 100 psrsommel will be
trained in such courses in FY 1954 becanse of ineressing office interest in sush tralning., Additienal
oourses of various centent and length will be deviéloped and conducted in response to requirements
stated by the warions effices. The ceurses-in-being will be cenilimied in FY 1954, snd offered
often sa required,

{4) The Provislonal Training Program is a program of unclassified trsinming ip intalligence and work pro-
jects for professional personnel entered on duty in provislonsl-clesrance status, This progrem was re-
instituted in May of 1953, after having been discomtimied, in order to retain waluahle recruits whose
services would otharwise be lost to the Agency. Persornel remain in the training pregram until the
completion of full security clearance action in each case. 100 personpel were trained in this program
in FY 1953, It is estimated, on the basis of about 20 persenmsl per month, that 240 personnel will be
trained in FY 1954.

{5) The Indoctrination Course is a 3 hewr course designed (o scquaint all pew personnal with the language
of intelligence, and the orgavisation, missisn and responsibilities of CIA. This ceurse is required
by CIi Regulation for all new psrsonnel of the Agency es a part of entrence-om-duty procedure. In

STAT FY 1953, Ipersonnsl were trained, including 80 selected nersomnel from the Directorate of Intelli-
gence, USAF, It is estimeted that about the ssme mumber will be traived in FY 1954.

(6) The Orientation Program is a 12 hour program, conducted quarterly, to broaden the ecope and comprehen—
slon of the information of Agency persommel with yespect to the intelligence process and the governmantal
intelligence commmity. It is required by CIA Regulatien for all personnel, GS grade 5 and up, within
twe yemrs of their entrence-on-duty. The presestatiens of the Director of Central Intelligence, the
Deputy Directer, and of key governmental officisls are prepared as Training Bulletins and distributed STAT
to all Ageney personnel for their informetion and guidance. In FY 1953, [ Ipersennel were trained,
including 99 selected persomnel from IAC agencies. It is estimated that there will be ne change in
worklosd in FI 1954.
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(1)
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Limited numbers of Department of the Army, (-2, designees receive 15 day active~duty tours with the
hgency as a part of mobilizaglion training. Such personnel attend the CIA Orientstion Course and arve
assigned to one of the Gffices of the Agency for on~the-job trmining and experience for the balance
of their tour, It is estimated that 2, parsormel will be trained in FY 194.,

Prosentations Program, A one bour mresentations program to provide a discussion medium for key Agency
afficisls on current problems which affect the wark of the Agency and on methods to resolve them,

This progran vas sstablisghed in dugnst 1952, and some 14 presentatiens were given, This program is
conducted at the request of the various components of the Agency. The workload in fiscal yesr 1953
was[ | The status of this program in fiscal year 1954 has not yet Leen determined.

Specisl Lectures ars conducted at vmrious Department of Defense schools and colleges, the Department of
State gad other ingtitulions, and gpecial briefings are made to sslected governmental and foreign
officials, on the organization, mission and regpensibilities of CIA, It iz expected that reguirements
for such lectures and briefings will centinuve thaoughout FY 1954,

The scops and terms of reference for a saries of mermals on intelligence gubjects have been establighed.
The initial mamual in Intelligence Collection and Source Bxploitation, and a glossary of intelligence
terninology are in process of development for use in training and other purposes. Uther waruals will
be developed, as vequired, to meet training needs.

The Reading Iuprovement Pregram is an adjunct of training in the wkills and techniques of intelligence.
The Reading Improvement Course is a 35 bhour course in basic resding ekills designed te improve the
reading spead ard reading cemprebension of Agency parsonnel. This course iz required for all new
prefesaional persoonel as part of the Basic Intellligence Cowrse. Ib may be taken by ex-duty perscunal
at the request of the Office coucegmned. In comnection with this cowrss a screening pregram on indie
vidual and group diasgoosis of reading ability and a retevtion program on malntenance of ecquired
ssading skills have been developed. In FY 1953, 517 parsonnel were trained, including 20 Depertmeant
of State personnel. It is estimated that 875 personnel will be traived in FY 1954 because of in-
creasing pumbers in the Basic Intelligence Course., In FY 1954 it is planned to establish a Reading
Research Methods Courpe designed to incresse the speed of reading sompwehension in research, and a
Fareign Language Developmental Reading Program to increase reading efficiency in various foreign

langusges.

SINIGR OFF ICER JRAINING FPROGEAN

The purpose of the Junipr Ufficer Training Program is te provide for the selection, caresr preparation,
and placement within the Agency of personnel in the junior professional grades who have cutstanding
personal and academic gualifications and high potentisl for development as carearists in the
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intelligence profession. To meet the current and long-range requirements of the A

, gency fer highly
qualified, trained and experienced persomnel in specific fialds, individual frograns af career prepa-
ration are planned and developed for all junier officer personnel in accordance with their aptitude
and interest, a;h«ir pu':;ims education and experience, the results of testing and asseganent, the
contiming evaluation their performance in traiming and duly assignments, and the lomg-r. Tequire-
ments in the Agency for such persomnel, ’ anee >

(2) Career preparation programs inglude basic intelligence training in esch case, and one or mre of the
fellowing: specialized intelligemce training, area-langusge training, training in various functional
fields, sctive militery training ard servicve, and onethe~job experience through temporary duty assign~
ment to one or more offices aof the Agency. The nature, scope, and duration of career preparatien
prograus vary in each case, depending upon the preparation in training and duty required for projected
parpanent duty assignments in the Ageney.

{3) The operation and development of the Junicr Officer Training Program has been successful in that junicr
efficers placed in permanent duly assigmments after their career preparation paried heve been highly
competent, effective, and productive an the Job and the Ageney as a whole has benefited frea their
effort in career service.

{4) Since its inception in 1951, 152 personnel have entered this program, 65 of them entering in FY 1953,
In FY 1953, 25 jundor officers were plsced in permanent duty assignments in 8 Offices and Staffs in
the Agency. It is expected that sbout 95 persompel will emter the program in FY 1954, because of the
operation of the University Comsultint Contsct Pregram in selsction forr recruitment, avd increasing
requirements througheut the Agency for junior officer personnal.

(5) In FY 1954 it is planned to incresse the efficiency of the overall operation of the pregrsm by strengti-
ening procedmres for the selection and placement of juniew officer persomnal, by contimiing exsmination
and evaluation to impweve the carear preparation pregrams prescribed, by expanding the application af
the program to include new fieldp of career properatien, and by incyeasing the preclsion of the re~
quirements of the Agency Lo junior offlcer persemnal.

{1) The purpose of manmgement training is to better utilize and consarve the human and physical regources
of the Agency by advancing the knowledge and practice of the principles and techniques of effective
mapagement. To acecmplish this purpose verious management training programs aimed at various levels
of executive, supervisory and administrative persomnel hsve been developed or are in process of
development.,
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The Personnel Bvaluation Report Training Program wae cenducted for all supervisors in the Agemey In
order to train them in the use of the Persomnel Evaluation Report, which is the basie instrument of
the CIA Caresy Sewrvice Program., One hour group mectings were held with groups of 15-25 suparvisors
in all offices of the Agency, a total of 1200, to explain the parpose end propse use of the Personnel
Bealnation Report. Thie program was initiated sud completed in FI 1953. Further training in the use
of the Pawsonnol Evaluation Report will be provided by the administrative offices of the urgenizational
components of the Agensy.

The Humsn Resources Prograu is a basic supervisory training program in human relations for spervisors
in the Agency. It conslsts of emsll group meetings, individual conferences, and follow-up meetings
over an extended period, designed to assist supervisors in making the best and fullest use of persounel
under their supervision, through the analysis and discussion of basic principles and technicques of
management, the appraissl of work methods, and the application of concepts of effective human rela-
tions. In FY 1953, 378 supervisors in 7 offices of the Agency received initial training in this
programr, with fallow-up meetings to continue in FY M54, It is estimated that about 375 additional
mpervigors will be trained in FY 1954, meking a tetal workload aof 750 parsomnel. It is expected that
this program will be instituted office by office until coverage of the Agemcy has been accomplished.

The Records Management Training Program is a 20 hour basic training progrem in Recerds Management,
designed to assist Recerds (fficers to develop, organise and administer the Agemcy Becords Management
Progran in all offices of the Agemcy. In FY 1953, 90 parsonnel were trained. It is estimsted that
90 personnel will be trained in FY 1954, and that this program will be supplemented by additiomal
training as the progrsm of records menagement zets fully under way.

The Basic Management Course is scheduled to begin in Seplember of FY 1954, as a 40 bowr course on the
functiens and principles of menagement fur supervisors in the Agency.’ It is planned o alm the course
at the basic management problem of coordination, with the emphasis om case studlies, discussion, and
project reports based on onethe-job menagement experience, It is estimated that 350 parsopnel will be
trained in this course in FY 1954.

The Adwinistrative Support conference will be instituted in FY 1954, to resolve administrative opere-
tional problems through systematic commmication betwesn sdministrative officers and assistants and
representatives of the sarvice offices of the Agency on mubjects such as financse, parmm:ﬂ, ete. &
monthly series of 2 hour seminar meetings are plamed. It is estimated that 150 personnel will be
trained in FY 1954. Clarity in edministrative policy and coordination in sdninistrative procedure
throughout all lewels of the Agency is the aim to be accomplished by this program.

The Exacutive Conference is planned as a series of 1 hour conferences twice 3 year with top management
personnel of the Agency, in erder to infarnm them of current menagement peoblems within the Agency and
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dgency. It is estimated that 35 persennel will attend these confersnces in ﬂlli;y%thrmgm
32

Az a result of the ng requirements suxrvey of the Agency it was determined that externsl require-
ments exist for ngda t training at various xmmms’;mwmmarw internal programs
&m fielthtmrequim Wmt:&uemhﬂttadfwﬁi?f. It is plannad to meet requirements through
the deve are appropriate manegement training programs at external facilities, and
through the utilisation of private management consultant firma. ’

The purpese of clerical training is to inerease campetemce in clericel skills througheut the Agency,
by preparing new clerical persennel for their duty assigmments end by improvinsg and developing the
skills of on-duty clericsl parsonnel. To accomplish this purpose, training is required for all new
clarical persennel, and may be requested by the Office concerned for oneduty clericsl personnel.

{10) The Clerical Orientation Course is a 3 dsy course, degigned 1o acquaint all new clericsl personnsl with

the organisation, policies, and clarical practices and procedures of the Agemoy. This course is pow
required by CIA Regulatien for all new clerical personnel, ard is prerequisite to duty-sssigmment in
the Agency. In FY 1953, 816 personnel were trained. It is estimated that 1200 personuel will be
trained in FY 1954. Beceuse of the value of this training it ip planned to enlarge it into a five

day program.

(11) Clerical Inducticn Training in typing, shorthand, Bnglish usage and othar clerieal subjeets is roquired

on a onk or two week basis fer new clerical perponnal who do pot meet Agency stendards of clerical
proficiency or vho are entared-on-duty in provisional clesrance status. Satisfactory sompletien of
this training is prerequisite to duty assignment within the Agenmey., In FI 1953, 895 personnel received
Clericsl Induction Training, It is estimated that 800 pergonnel will recelve such training in FY 1954.

{12) Clerical Refresher Courses in vavious clerical subjeets are aveilable at the request of the Office con~

(1)

carned to fwmprove and develop the skills of ep-duty clerical personndl. Special coursges for individusls
ar small groups are conducted to meet gpecific clarical training requirsmenta of the varieus offices.
All clerical refresher courses are 15 hour courses. In FY 1953, 426 persomnel were trained in one or
mre courses. It is estimated that 650 persemndal will be trained in FY 1954. It is planned to add twoe
new courses to the existing progrsm, a course in area study for clerical persomnel, and a course in
office managemant for outztanding clerical parsommel with potential sdmiristrative ability. Other
courses will be deweloped in reaponse te office regquirements. '

LANGUAGE, AREA AND TECHNICAL IRADNING

The purpose of langusge, ares and technical training is to improve the intelligence product of the
Agency by inoreasing the knowledge and skill of personnel in verious fields related to their current
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or prospective duty assignments. Avea specielisation requires sres-language competence and fiald
experience, The intalligence effort requires competence in scleptific, technicael, industrial and
other mbstantive fislds. To socomplish this purpose language, area, and technicsl treining of various
scopes, levels and depths is avellable within the Agency and, undes Public lew 110, erranged fer at
appropriate external facilities,

Bmcmmvmﬁmgawmmamdumwmﬁa iages for both spoken and
uritten cempetence on a class and imddvidual self-study basis is svailable in the Agency audio~vigual
language laboratory. B&aW&Mwmmm&mﬁaﬂ&armﬁnﬁmmm
Spanish, Italian, Germen, APyikeanas, Dutch, German and Russian. All such courses consist of formal
clnss instruction on a small greup basis and Tequired individual driil in the langusge laborstwry. In
FI 1953, 122 personnel vere trained in bagle courses. Tt is estimated on the basis of requirements
subaitted by the various offices that 140 personnel will be trained in basic courses in FY 1954, In
FY 1953, 432 persennel vere trained by supervised individual self-study in the laboratery in 20
langnages, including Arabic, Chinese, Serbo-Croation, and Turkish. Self~study is scheduled only for
pargonnel whe already have baslc competence in the language concernad, It is estimated that 500
pergonnel will be trained by self-study in FY 1954, to advance, refresh or maintain previously ascquired
lenguage compeltenca.

It isplamedmaahhhah-bweandintwmdiata mmehiwmaﬁMemminwahm
mmwmmamwuw;am in FY 1954. It is estimated that 30 persompel will be
trained in these courses, Other courses and M-MWMWWWVMM&MM

Language iraining at exterpal facilities is arranged when such training cannot be provided within the
Agency. In FY 1953 basic and sdvanced language training for both spoken and written competence at
mi«nsutcmlfmiliﬂnsmpuﬂﬁdfw&&p&mmﬁwmw, inckuding
Bengall, Vietnamess, Hundustavi, Thai, Indonesian, Korean and Busmese. The facilities atilised in-
cluded Geargetown Institute of Lengusge and Linguistics, George Washingben Univeraity, the Foreign
Service Institute of the Department of Stete, Yale University, Beriitz School of Languages, Sens Schoal
of languages, end private tutoring es required. Tt ig estimated thst ! personnel will be trained in
various languages at external facilities in FY 1954, Such training wiyl be pravided for within the
Huhingtonaraa,inmfar as feasible. \\332’

Area training end aves training combined with langusge, are arranged for at external facilities, and
range from a single course after duly-hours at a Jocal facility to 2 year prograws consisting of one
year of language-area training at a facility in the U.S. end one additdenal year of training at &
facility in the area overseas.

e &ﬁﬂﬂﬂﬂ‘gﬂ 9
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In FY 1953, 136 parsonnel were trained in area and area~language programs, which included the Far East,
Southeast Asia, South Asia, Soviet Union and orbit, Furope, and Lstin American areas. Requirements
submitted for bagic sros and intensive area-langusge training by the various effices of the Agemcy
indicate that 337 persomnel will be trained in FY 195/ to meet the incressing requirements of the Agency
for various levels of srea competence in all areas. Such training will be provided for within the 25X1
Washington arsa, in so far as feasible.

In order to premote better understanding of the intelligence, comuand and gtaff functions of the Arwed
Forces and thereby promote closer ceordination between the Agency and the Armed Forces, CIA has nego-
tisted an agreement which establishes quotas for the training of qualified Agency persounel in various
Departuent of Defense schools and colleges. In FY 1953, 45 Agemcy personnel were trained in 12 scheols
and colleges, including 3 persommel at the National Wer College. It is estimated that quotas will be 25X
subscribed in FY 1954 and that the same mumber of personnel will be trained.

N
e
=]
e
;m
[

Approved For Release 2004/0/5I05 : CIA-RDP55-00110A000200030008-3




